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|
of this report, you'll learn more about the ways in which we are using our experience
to empower others, far and wide: through our New Dellinwood state-of-the-art training
facility, and the ongoing work of ECHO Autism Anderson and Anderson Center
D P a u Consulting and Training, among other initiatives.

That this broader effort to share our knowledge is critically important is undeniable -

CP A ER MP and yet, it is in our day-to-day experience that Anderson's impact comes to life for all of
us who have the privilege of working here. From students enjoying breakthroughs in the

. . classrooms, young artists showing their work in local galleries, and teenagers dancing

ExeC u t|Ve D Ire Cto r at Anderson's prom - to adult residents cooking their first meals in group homes,

an d C E O athletes winning medals at the Special Olympics, and Day-Hab participants taking part

in prevocational opportunities - we enjoy countless rewarding moments.

Anderson Center
for Autism

Your steadfast support makes all of this possible. We are humbled by the generosity of
our families, donors, volunteers, philanthropists, advocates, and community leaders.
Whether you share time, talent, treasure... or some combination thereof... may you know

D ea r Fri e n d s J that we are deeply grateful.

We are pleased to
present our 2025

annual report! L e S O Our mission is to

I hope that you'll feel inspired as you read the array of articles included, which Patrick D. Paul, CPA ERMP 0 pti m ize th e q u a I ity

highlight exciting news and achievements, detail our healthy fiscal position, showcase Executive Director/CEO,

some of the great people behind our purpose, and shed light on our agency's strategic Anderson Center for Autism Of Iife for in d ivi d u a IS

It has been awe-inspiring to see our team step into this second century of Anderson's WIth a Utl sm [
story with the same commitment, clarity, and compassion that made our first 100 years
so successful. This group of professionals never fails to bring innovative ideas and the
latest evidence-based practices to their work, remaining ever mindful that the quality
of life for individuals with autism is directly tied to the quality of relationships they
experience. I am always impressed to see how our team consistently evolves, enhances
award-winning programs, and cultivates the sense of belonging that helps everyone in

Warm regards,

vision for the future.

our Anderson family thrive. “We are humbled by the generosity of our
And while our agency brings collective heart and focus to the educational, vocational, families donors Volunteers phl]_ anthropists
residential, and clinical services we provide, the quest to share our high-in-demand ! ! ! !
expertise in ways that benetfit all of society is likewise strengthening every day. Inside a.dvoca.tes, and Community ]_ea_ders _"
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Grateful for our Community

Over the past year, Anderson Center for Autism has once again exceeded expectations,
prompting a timeless question: What makes a nonprofit organization successful?

As Chairs of our respective Boards of Trustees, we have a unique vantage point as
we reflect on this topic in the context of Anderson's longevity and achievements.
The elements that immediately come to mind - which we witness on a daily basis

- include effective governance, visionary leadership, strategic planning, fiscal
responsibility, brand awareness, a collective growth mindset, and an unwavering
commitment to our mission.

Underlying all of those components, however, is a community for which we all feel
infinitely grateful. The people behind our purpose empower us to courageously
overcome challenges, boldly develop aspirations, confidently unlock potential, and
enthusiastically engage others in our cause.

Representing a wonderfully diverse group from various geographic regions and all
walks of life, it is this community who offers the support needed to bring our goals to
fruition. In 2025, we moved forward with plans for New Dellinwood, awarded grants
to organizations whose work is aligned with ours, and invested in our programs and
services, our workforce, and ongoing professional development. We strengthened
existing relationships with stakeholders, and forged new ones here, throughout the
country, and around the world. We diversified funding streams - generating private
and public grant revenue while increasing legacy giving, restricted and unrestricted

donations, and event sponsorships. And we continued to educate and enlighten

- through our podcast, social media channels, press opportunities, speaking
engagements, presence at conferences, and more. Our Executive Director and
CEOQ Patrick D. Paul has even traveled to places as far away as India over the past
few years to help colleagues understand our methodologies so that they can bring
programs to underserved populations. This is thought leadership at its best; we are
extraordinarily proud.

All of that traction, however, is the direct result of the momentum we get from the
people with whom we surround ourselves - our community. Your support energizes
and motivates Anderson's team members, families, volunteers, and advocates to keep
doing everything possible to optimize the quality of life for individuals with autism.
The ripple effect is obvious - and will make lasting differences in the lives of people
we cherish and those we may never meet.

It is a distinct honor to be a part of Anderson Center for Autism’s community, and

to have all of you as part of our circle. If you know of anyone who would like to be
more closely involved, please reach out. In the meantime, we hope you find our 2025
Annual Report informative and inspiring.

With sincere appreciation,

Ubauyton s 0t

Philip J. Bronzi Marybeth G. Cale

Chair, Anderson Center for Chair, Anderson Foundation
Autism & Anderson Center for Autism
Services, Inc.



ANDERSON'S
SECOND
CENTURY

Empowering Others,
Expanding Impact

Kicking off the second century of
Anderson’s existence has come with many
conversations among our team and trustees
about what we envision for the future. Time
and again, we confirm that we share many
aspirations, with “expanding impact” at or
near the top of the list.

Atfter all, our mission of optimizing the
quality of life for individuals with autism
extends far beyond students, residents,
and families at Anderson. And with over
100 years of experience, we can help
others support autistic and neurodivergent
individuals in their own communities.

That said, consensus comes easily on this
topic: for more far-reaching results, we
must strengthen the programs that bring
empowering learning experiences to others.

New Dellinwood, Anderson Center
Consulting and Training, and ECHO
Autism Anderson all exemplify our
commitment to that end. By investing in
the continued growth of these initiatives,
the capacity to make a greater impact
becomes practically limitless.
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NEW DELLINWOOD

We're thrilled to report that Anderson Foundation for Autism’s successful capital campaign
has brought to life our vision for New Dellinwood, a highly anticipated $14 million capital
improvement project.

This year, we further developed plans for the full rebuild of an 11,000-square-foot carriage
house on our Staatsburg campus (which was formerly known as Dellinwood). We are
confident that once complete, the sophisticated, world-class training facility will attract a
dynamic, diverse group of colleagues who can enjoy transformative professional development
opportunities (and beautiful, sweeping riverfront views as well!)

The innovative design of New Dellinwood includes indoor and outdoor multipurpose training
and conference spaces, clinical, medical, and dental skills practice rooms, and a “living
classroom” for visitors who want to see what it looks like to create an autism supportive
environment. In addition, there will be a limited number of housing opportunities for
Anderson residents available in the space.

One of the main objectives of New Dellinwood’s model is to help address a worldwide
workforce shortage in the fields of healthcare, education, and behavioral health. Along with
all of our training and consulting work, this will afford yet another opportunity for us to
share expertise in ways that can help others carry out our mission in their own settings - a
win for everyone.




ECHO AUTISM ANDERSON

At the heart of ECHO Autism Anderson: mutually beneficial relationships that inspire us to keep
learning, growing, and discovering... while we foster the same for others.

First developed at the University of New Mexico, The Extension for Community Healthcare
Outcomes (ECHO®) is rooted in the belief that access to information leads to greater community
impact across a number of disciplines. The idea is that one specialist can support the professional
development of twenty or more local experts, who then bring newfound knowledge and practices to
people who might benefit. Since inception, several states and countries have partnered with ECHO
Autism to build capacity so that they can better care for autistic individuals in their communities.

We immediately loved the concept and brought it to our organization as well. Using a virtual
learning model, ECHO Autism Anderson aligns with Project ECHO'’s work to support inclusive,
equitable education and lifelong learning. An interdisciplinary initiative, we offer online sessions

on a number of subjects throughout the year to professionals, educators, and families who seek to
learn, collaborate, have cases reviewed, or explore new and different ways to deliver evidence-based
practices. Our sessions are all run by a ‘HUB Team’ which includes specialists such as a licensed
psychologist/behavior analyst, a speech and language pathologist with feeding expertise, a licensed
clinical social worker, and others who offer very specific insights.

During each session, participants can pose questions that will help them better understand how

to apply best practices in the context of their individual situations. Attendees get answers to their
questions in real time - regardless of the miles or oceans that might separate them. In addition to
helping educators and therapists refine teaching and therapeutic approaches, the iECHO platform
allows our team to remotely train people from districts who cannot afford to hire specialists who can
support the unique needs of their autistic students. Thus, the benefits incorporate both professional
development opportunities AND the chance to address disparities that exist in society - supporting
students, teachers, school personnel, and families who live in underserved regions.

ECHO Autism Anderson has already garnered excellent results, with participants reporting
stronger skill sets which have led to improved outcomes for the autistic and neurodivergent
individuals with whom they work.
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ANDERSON CENTER CONSULTING AND TRAINING (ARCCT)

In the years since it first launched, Anderson Center Consulting and Training (ACCT) has become
the go-to for businesses and corporations of all sizes, school districts, universities, healthcare
organizations, first responders, and most importantly, families and caregivers seeking to better
understand and support the needs of neurodivergent and autistic people in their lives.

In recent years, our expert professionals from ACCT have helped over 200 entities gain designation
as Autism Supportive Environments - ranging from Northern Dutchess Hospital's Emergency
Department and the Village of Rhinebeck to Newark Liberty International Airport and Rockland
Works Career Center, along with banks, restaurants, retail shops, towns, villages, and others.
Through onsite and online training options, ACCT has shared knowledge and tools with groups

of police officers, emergency medical technicians (EMTs), hospital personnel and healthcare
professionals, teachers, professors, school bus drivers, administrators, elected officials, business
owners, and many, many more.

For educators, ACCT's training often leads to New York State Continuing Teacher and Leader
Education Credits, and for school districts, a more welcoming culture for all. For companies, it
typically results in a more productive, collaborative, cohesive workforce. For municipalities, it fosters a
spirit of inclusivity. For parents, siblings, and caregivers, it can cultivate confidence and greater peace
of mind. And for everyone who works with ACCT, training presents the meaningful opportunity to help
autistic and neurodivergent people enjoy every wonderful life experience that they deserve.

Our executive leadership team is projecting a continued trajectory of growth for ACCT and ECHO
Autism Anderson, and we expect a strong launch for New Dellinwood as well. We're also quite certain
that all of these initiatives, rooted in our plan to empower others, are poised to expand our impact far
beyond expectations; we look forward to watching it all take shape in the decades to come.

AUTISM
SUPPORTIVE
COMMUNITY

MEMBER

Anderson Center

Consulting &

Training
MEETING THE HEEDS OF OUR CoMMUNY




Eliza
Bozenski

LMSW

Chief Development
Officer

Anderson Foundation
for Autism

“Reaching Out and Looking Within”: Anderson Foundation
for Autism’s Chief Development Officer Sets the Stage for
the Second Century of Anderson’s Story

When Anderson Foundation for Autism (AFA) was first launched, the objective was to build a
‘rainy day fund’ that could bridge gaps between financial needs and resources for Anderson
Center for Autism. In the years since inception, AFA has met and exceeded those initial
expectations - leading to all kinds of favorable outcomes for Anderson and our colleagues in
the field.

Behind AFAs impressive success? A team of zealous, creative professionals who focus daily
on inspiring, enlightening, and engaging a growing number of families, advocates, donors,
volunteers, foundations, and philanthropists. They are ever on the “cutting edge” - and
yet, never lose sight of the fact that their work is rooted in good old-fashioned relationship
development (which comes naturally to each of them).

We got a behind-the-scenes look at AFA's current position, aspirations for the future, and

fundraising trends in an interview with Eliza Bozenski, Chief Development Officer for Anderson
Foundation for Autism. Here is what she had to share:
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As Anderson Center for Autism gets the next century of its story underway, what do you
envision for Anderson Foundation for Autism (AFA)?

Reaching out - and looking within. Among our team members, volunteers, and Anderson
families, we have an endless reservoir of wisdom available which has long created incredible
synergy within our organization - and has, more recently, opened doors that allow us to
catapult others to success as well.

From autism-specific expertise to the depth and breadth of knowledge Anderson has on
nonprofit governance, philanthropy, family and caregiver matters, education, health/medical
needs, vocational opportunities, and activities of daily living and learning (and the list goes on!),
opportunities abound as we begin the second century in Anderson’s story. To me, this next
chapter in our organizational history could be defined by the potential we continue to unlock
for individuals with autism and their

loved ones - and the many ways we will

simultaneously share our experience ‘ ‘ Ou r NeW

outside of Anderson to advance our
cause throughout the world.

Dellinwood facility
Much of this is already well underway. .
Our team at Anderson Center Consulting 1S Set to become d

and Training has already been out

in the community helping countless Center for peFSOnal

businesses, organizations, and groups

better understand autism and how to and prOfeSSional

be more supportive - and Anderson

Center International has likewise made development that

its mark by doing the same for trainees

from various corners of the globe. On .

campus, our New Dellinwood facility is WI” attraCt people
set to become a center for personal and

professional development that will attract fro m near an d fa r. , ,

people from near and far.

And while the aforementioned outreach efforts expand in scope and impact, we will continue
to look within our existing programs to further develop the spirit of innovation, collaboration,
and resilience for which we have become so well-known. In fact, we kicked off 2025, the very
first year of Anderson’s second century, with a variety of presentations made by members of
our team who are working to bring back some staples of our pre-vocational programs - but
plan to do so in the context of new methodologies and the progress that has been made in
our organization and our field.
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In another example of looking inward, we are also noticing an uptick in donations that have
been designated for creative recruitment and retention strategies, which will help build our
workforce and make our mission more sustainable. So, as we step into this next century, |
envision that the Foundation will play an instrumental role as we look within, reach out, and
continue to evolve - all while staying true to our mission.

Are there specific trends in fundraising that are gaining momentum?

Yes! Real estate giving has definitely become an increasingly popular way to be charitable.
Donors can sign over their property deeds to yield tax deductions, sell properties outright and
donate the proceeds, set up charitable remainder trusts, or build a gift of real estate into their
estate plans. Whether the property is an actual house, structure, or undeveloped land, gifts of
real estate are mutually beneficial for the donor and for Anderson. There are financial advisors
and attorneys who specialize in these philanthropic channels, and | would encourage anyone
interested to inquire about it.

And, of course, let’s not forget the “oldies but goodies” when it comes to fundraising -
restricted and unrestricted gifts, event sponsorships, and social media fundraisers. We see a
wide variety of donations come through AFA; every dollar helps - and we are happy to talk
through gifting options with interested donors anytime!

Now that Anderson Foundation for Autism is in its second year of grantmaking,
can you tell us about the wide range of projects and geographic regions
represented by submissions - and provide an example of an outcome that has
been particularly meaningful?

This part of the AFA's work, while new, is already showing tremendous promise and impact.
In our first year of external grantmaking, we awarded funds to an incredible group of
organizations. Among them: a dance studio in Connecticut offering classes for children and
adults on the autism spectrum. A group of emergency responders in lllinois, true heroes
who not only protect and save lives, but do so with a desire to better understand all of the
people they may be interacting with in an emergency situation. A Westchester County, NY
organization called Project Ready, which focuses on creating a safe, supportive environment
for their Asian community (and beyond) - offering ongoing instructional, recreational, and
supportive services to people who (like many) can run the risk of becoming marginalized
because of stigma and/or lack of understanding.

Anderson Foundation for Autism funded Project Ready’s Ablebloom event in November and
| was blown away! It was a standing-room-only event which showcased beautiful art made

by youngsters and young adults with autism, and included an evocative and touching music
recital presented by autistic music students playing piano, singing, playing duets, and even

1 Anderson Center for Autism

demonstrating martial arts! The smiles
on the faces of all of the artists and
musicians were captivating - and the
pride that every parent, grandparent and
friend felt as they watched their loved
ones do what they love in front of a rapt
audience was palpable. At one point,
one of the students needed to leave the
space. It was one of the most beautiful
things | have ever witnessed. The young
man started making loud vocalizations,
clearly communicating to his parents that

it was time to leave or take a break. Since

the room was packed, it was not easy to
navigate a way out quickly, but as though
the sea was parting, everyone in the
space just simply shifted and made room
without comment or judgment, and
without interrupting the person playing
music at that time. Suddenly, as a result
of that collective sensitivity, the family
who needed it had their exit path. The
young man got what he needed, and his
family left with dignity rather than feeling
shame or embarrassment. This is quality
of life exemplified - and this is what AFA
ultimately supports.

Tell us about Anderson Foundation for
Autism'’s capital campaign.

The purpose of our capital campaign

is to raise the money necessary for the
full reconstruction of the carriage house
at our Staatsburg campus that was, for
decades, called “Dellinwood”. When
complete, New Dellinwood will be a
perfect example of how we are looking
inward and reaching out; this new
iteration houses a world-class training
center in the footprint of one of our

Are Jou & Yam
1 podcasts?

Then take a listen

to our very own! Hosted
by Anderson Foundation
for Autism’s Chief
Development Officer,

Eliza Bozenski, LMSW,
and produced by Pamal
Broadcasting, LTD, our
1in 31: Autism Today show
covers all things autism.

Eliza's conversations
with prominent guest
interviewees such as
Temple Grandin,

Dr. Kristin Sohl,

Dr. Deborah Napolitano
- along with family
members, colleagues,
and other experts in the
field - are illuminating,
informative, and inspiring.

Don't miss out!

AN "Autism T oday

Brought to you by Anderson Foundation for Autism

andersoncenterforautism.org/lin3lautismtoday
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most historic properties on campus. It is a state-of-the-art space where professionals can
learn about a wide range of topics with Anderson experts. Additionally, New Dellinwood
can offer some residential opportunities for students on our campus, as needed, and
includes healthcare training rooms where behavioral professionals and medical and dental
students will learn desensitization techniques that can be utilized in real-life medical and
dental exam situations - making necessary healthcare experiences more accessible and
comfortable - both for the patients and providers.

“Planned Giving” is a term that has been around for quite some time, but eludes many.
Can you explain the concept, and shed light on why Anderson Foundation for Autism
donors consider this such a meaningful way to leave a legacy?

Planned giving involves naming Anderson Foundation for Autism in your estate plan. As you
create your will with a financial advisor or estate planning attorney, and clarify which assets
will be left to whom upon your passing, you can add Anderson to the list of beneficiaries.
You can even name Anderson as the beneficiary of a life insurance policy. Regardless of how
you set this up, it is an easy and impactful way to support Anderson, and allows you to leave
a meaningful legacy which reflects your steadfast devotion to our cause. Remember - every
amount can help and anyone can do this!

What do you most enjoy about your work as Chief Development Officer of Anderson
Foundation for Autism - and what do you hope supporters most enjoy about their work
with your team?

My team sees themselves as morale-boosters - essentially serving as a “goodwill squad” - and
| share their enthusiasm! We are all privileged to be ambassadors for Anderson, welcoming
all who inquire and want to get involved - whether they wish to volunteer, attend our

events, sponsor and support the good work Anderson Center for Autism does every day, or
anything else. Our goal is to develop and strengthen ties with everyone who feels connected
to our mission - and to make Anderson’s services and expertise as accessible to as many
people as possible.

| deeply enjoy the work of building and maintaining relationships. | love meeting new people,
learning about them, and working with all of the different team members at Anderson.

My role gives me the chance to interact with just about everyone at some point - our
colleagues, families, donors, volunteers, and community members. It is my hope that
everyone experiences and enjoys the efforts my team puts forth. We all feel honored to be
stewards of their generous donations, their involvement, their loved one's experiences, and
their connection to Anderson Center for Autism. It is incredibly meaningful work for which |
feel grateful every day.

13 Anderson Center for Autism

Our goal is to develop
and strengthen ties
with everyone who
feels connected to our
mission - and to make
Anderson’s services
and expertise as
accessible to as many
people as possible.
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Mill House Brewing Company

Among many other roles and contributions, most people in our circles at
Anderson Center for Autism know Vance Gage as the beloved grandson of
Anderson’s founder, Dr. Victor V. Anderson.

What some of you may not know, however, is this fun fact: Vance is also an
“honorary brewmaster.” And he earned that title thanks to our friends at
Mill House Brewing Company!

It was over a decade ago that Eliza Bozenski, Chief Development Officer
at Anderson Foundation for Autism, along with her development team,
brainstormed an idea for one of many fundraisers that the group has
brought to fruition over the years. In this case, they thought a signature
“Anderson Center for Autism” beer would be a fun, creative way to
engage people in the cause. Eliza approached the leadership team at Mill
House Brewing Company (based in Poughkeepsie, NY) to pitch them

on the concept. Without hesitation, they enthusiastically embraced the
opportunity to be of help, and plans got underway.

The Mill House team knew that through this beer, they had a unique
opportunity to give people near and far a taste of Anderson’s mission. To
produce something perfectly aligned with the organization, they set out
to better understand the story behind the nonprofit. So they reached out
to Vance, who is not only an honorary brewmaster now, but could also be
referred to as “Anderson’s unofficial historian!”

DONOR SPOTLIGHT

13

The Mill House team
knew that through
this beer, they hada

unique opportunt

to give people near

and faratasteof
Anderson’s mission.
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Vance walked them through the early days of
Anderson and the story of his grandfather’s
unwavering commitment to people with
special needs, sharing enlightening tales and
offering a glimpse into his family’s heritage.
Given that Dr. Anderson’s roots ran deep in
Scotland, Vance agreed with the Mill House
brewers that a Scottish Ale would be the
perfect nod to Dr. Anderson.

Making it even more meaningful was the fact
that they decided on a 68 shilling beer since,
at the time the first batch was brewed, autism
incidence rates were 1in 68. (The shilling
system is how the Scottish measure the
strength of a beer). And, of course, the name
was an obvious choice: Mr. Anderson Ale.

Over the years since, Mill House has hosted
a Mr. Anderson Ale launch party almost
every spring to kick off Autism Acceptance
Month (April). The highly anticipated, lively
event typically sells out, and a portion

of the proceeds is donated directly to
Anderson Foundation for Autism. Following
the celebration each year, Mill House then
generously allots Anderson an additional $1
per pour throughout the month of April.

Said Danny Crocco, executive chef and owner
at Mill House Brewing Company, “Every

time someone raises a glass of Mr. Anderson
Ale, we are all essentially toasting the caring
professionals at Anderson Center for Autism,
and everything they've done for over a
century now to optimize the quality of life for
individuals with autism. We are very proud

of this collaboration; we've learned so much
along the way about what it looks like to be
autism supportive, and why it is so important
to be a business that pays it forward.”

Crocco and his colleagues at Mill House
have been so devoted to the Mr. Anderson
Ale tradition, in fact, that Crocco even

hosted a virtual tasting experience during
the pandemic, during which he livestreamed
himself preparing food that pairs beautifully
with Mr. Anderson Ale.

“Every time someone raises
aglass of Mr. Anderson
Ale, we are all essentially
toasting the caring
professionals at Anderson
Center for Autism”

“We enjoy this tradition for many reasons,”
reflected Crocco. “Brewpubs are places where
people can really connect with one another,
and doing so in context of a worthwhile
cause makes those connections even more
special. | love knowing that people come
into Mill House to gather for food and drink,
but leave feeling inspired to support those in
our region who are more vulnerable. We get
a chance to shine a light on Anderson and
their work, which touches so many lives with
autism incidence rates on the rise. It's deeply
rewarding for all of us to be a part of this.”

“Mill House has gone above and beyond

to help us expand our reach and impact,”
explained Eliza Bozenski. “They have raised
substantial funds for Anderson Foundation for
Autism, and have also introduced many new
people to our organization and mission. We
even had someone become a Board Member
who we had met through one of the Mr.
Anderson Ale events. We've also spoken to
many others who have shared that they may
not have ever known much about Anderson
Center for Autism, or about autism in general,
were it not for this initiative.”
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Bozenski added, “We love unique projects like this one, which raise funds and awareness while

also bringing people together and building community. I'm sure Dr. Anderson would never have
guessed that his legacy, marked by his efforts to improve life for people with special needs, also
includes a namesake craft beer!”

Follow the events page on Anderson’s website for updates, and plan to join us for the next Mr.
Anderson Ale launch party at Mill House Brewing Company, 289 Mill Street, Poughkeepsie, NY.
You might even enjoy a celebrity sighting, as the honorary brewmaster himself, Vance, often
travels all the way from his home in Washington, DC in order to pour the first glass!

If you can’t attend the event, not to worry - you can always head over to Mill House Brewing
Company during Autism Acceptance Month to participate in the monthlong fundraiser.

And it should also be noted that select bars, restaurants, and retailers in the Hudson Valley
region will be carrying kegs of Mr. Anderson Ale, available for purchase. Funds from those
sales will benefit Anderson Center for Autism as well; follow Mill House social media pages for
updates: @millhousebrewingco and @millhousebrewery on Instagram and
@millhousebrewingcompany on Facebook.

If your company wishes to get involved, or would like to propose another fundraising idea to
benefit Anderson Center for Autism, reach out to Eliza Bozenski: ebozenski@andersoncares.org.

Learn more about the annual Mr. Anderson Ale event at: andersoncenterforautism.com/mranderson
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CONNIE
HUSSEY

Anderson Parents

Speaking from the Heart

“September 13, 2006 at 10am. | will never forget that date and time; it was when we made
the difficult but important choice to enroll Joey as a full-time resident at Anderson Center
for Autism,” Connie Hussey wistfully shared. “A parent never forgets.” The journey leading
up to that moment is likewise unforgettable for Connie and her husband Ed - full of many
challenges that reinforced for them the importance of loving our children beyond ourselves.

Ed reflected, “Joey was 17 months old when we wondered if he was deaf. He wouldn’t make
eye contact or respond when we asked him questions. Yet, Joey would turn to the sound of
the television remote control clicking when we changed channels. By 18 months of age, we
noticed that he would sort of lose himself in watching a piece of string as he moved it back
and forth in front of his eyes. It was clear that he needed to be evaluated by a developmental
specialist, so we started the process.”

Connie and Ed brought Joey for an assessment, where they watched their toddler ignore a set
of blocks that had been offered to him, opting instead to remain in the corner of the room.
This was just one of several observations made during a series of tests which resulted in an
initial diagnosis of Pervasive Developmental Disorder-Not Otherwise Specified (PDD-NOS).

“I knew that getting the most accurate diagnosis was critical in order to pursue the
services Joey would need longer-term,” explained Ed. “So | asked the doctor if Joey was
autistic, and when the answer was an immediate ‘yes,’ | said, ‘well then, please be specific
with that word in your diagnosis letter. This is going to be a lifelong situation and we want
every need to be met.””
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This, of course, segued into many years of
advocacy that parents like the Husseys never
expected would be part of child-rearing.
When one has an autistic or neurodivergent
child, however, the job of “parent advocate”
becomes one of the most significant roles of
your life.

In the years following Joey's initial diagnosis,
Ed and Connie found themselves putting that
tireless advocacy to work as they searched
for a school program that could maximize
their son’s potential.

Ed remarked, “Finding the right place for
Joey to learn and grow became much more
difficult as he got older. He had started with
self-injurious behavior (SIB), sometimes
hitting himself on both sides of his head
repeatedly for hours at a time. When we
tried to stop him from doing it, Joey got
aggressive. So this pattern made it almost
impossible for teachers to manage. And

he had no concept of danger either, which
meant it was also becoming impossible for
us to even take him out anywhere. He'd even
lunge at us from the backseat when wed take
him out for a drive.”

Said Connie, “We knew he needed more, so
we started looking at residential programs.
When we found Anderson Center for Autism,
we knew it was the right place for Joey - even
though making that choice to do a full-time
program was so, so painful for us.”

“Joey was 10 Y2 when he moved to Anderson
- and it was really hard at first for a lot of
reasons. He was still having SIB episodes

and showing aggression, and his psychiatrist
had to find the right medications for Joey.
But once that was figured out, and Joey had
experienced ABA (Applied Behavior Analysis)
therapies and all of Anderson’s programs and
people, we started seeing improvements.
Little by little, progress was being made

and we knew for sure that Anderson was
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definitely the right choice for our son,”
explained Ed.

Connie warmly added, “Anderson Center for
Autism is really made up of miracle workers.
Joey is living his best life because of them.”
Now in his mid-twenties, Joey resides in an
adult group home and loves his day-to-day
life as part of Anderson’s extended family.

Ed beamed, “He so enjoys his day-hab
program and everyone in his house. He's
such a HAPPY person now, and | can take
him anywhere! We've done so much with
Joey that we never could have imagined
doing when he was young.” The family has
traveled to Disney World and Universal in
Florida, Lake George, water parks, and the
list goes on.

“He loves the mall now. When we get there
we have to do his favorite thing first - get
cheese from Target. And it’s hard to leave
because he loves being at the mall. Joey has
so much fun interacting with others, and just
people-watching,” shared Ed.

“Joey also loved the colorful sights of
Times Square when we stayed at the
Marriott Marquis on Christmas Eve (after
mass at St. Patrick’s Cathedral). We had
a room with a floor-to-ceiling window
which | had checked out before making a
reservation there. The staff at the Marriott
helped me find the perfect room for our
family - and that’s just one example of the
many ways businesses have welcomed us
and become so accommodating over the
years,” explained Ed.

Noted Connie, “We've traveled all over with
Joey. People are really kind and welcoming.”
When asked if our society has, indeed,
shifted from awareness to acceptance, Ed
said, “l think most communities are very
accepting now and have a real understanding
of what people like Joey need.”

Connie added, “Finally, people are seeing
that autism can be very profound. The media
always focused on autistic people like ‘The
Good Doctor’ and neglected to talk about
people like Joey. But | think that’s been
changing recently, and the more awareness
there is about profound autism, the more
accepting everyone is.”

The couple then discussed how the team at
Anderson Center for Autism - and Anderson
Center Consulting and Training (ACCT) -

has really helped make this societal mindset
shift possible. “All of the work Anderson has
done to train businesses and organizations is
definitely making a big difference for Joey and
families like ours. They've done a terrific job
making sure that communities are accepting.”

“But it only works because their students
and residents have also been given

what they need in terms of training for
community integration opportunities,”

said Ed, emphatically. “Joey goes out

into the community and meets with
success because he’s READY for those
experiences; Anderson has given him
the tools and education he needs to
experience community life. And when he
gets out there, the community is ready
for him too because of what Anderson has
done to prepare them.”

He then added, “It's so hard to give your child
over to a residence - but when you see how
happy Joey is as he volunteers for places like
Meals on Wheels or has fun at his Day-Hab
or on outings, | can’t imagine anything better.
And as we get older ourselves, we know that
there is a whole group of people who care
about Joey and his wellbeing, which gives us
so much peace of mind.”

Connie reflected, “Loving your child means
doing what is right for your child, not what is
right for yourself. It would have been easier to

deny that Joey needed a place like Anderson,
because we would’ve been able to keep him
home and close to us. But that would've been
the wrong thing to do. So many parents go

into denial. But the best thing a parent can
do is get as much help as possible, as early

as possible. Really loving someone is about
doing what is right for that person, not for
yourself. Anderson Center for Autism was the
best thing we could’'ve done for Joey. And it
turned out to be great for all of us, because
he's made so much progress that now we can
enjoy him more too when we're all together.”

Proudly wearing a “Dad loves Joey” sweatshirt
to complement Connie's “Mom loves Joey”
pullover, Ed smiled as he continued to share
from the heart: “Everyone loves Joey.
Everywhere he goes. And we're just

so thankful to everyone at Anderson
Center for Autism for giving him such a
good life. We are so thankful.”




Abby Edwards

ASIoing's Love
Leaws tne

Although autism is an individual diagnosis, it

Abby Edwards, whose brother Riley is a full-
time resident at Anderson Center for Autism,
recently reflected on her own experience with a
profound message: “having a sibling with autism
is one of the most valued parts of my identity.
Riley has made me the person | am today. He
has taught me so much.”

Her childhood years, which were spent in her hometown of East Moriches, Long Island, were
full of moments enriched by Riley’s presence.

Abby reminisced, “since | was a young child, I've always had a special bond with him. So many
of my childhood memories involve Riley. We would play ‘school’, ‘doctor’, and ‘kitchen’. We
also spent so much time sitting with ice pops on the couch watching SpongeBob SquarePants.
The best part of these memories was the fact that we experienced them together. | love my
brother and | love spending time with him, so much so that when we were young and teachers
came to our house to work with Riley, my parents used to have to remind me to leave them
alone so Riley could work on his own stuff.”

She continued, “This is honestly where | believe | found my passion for teaching - witnessing
those teachers as they worked with Riley.” And Abby’s aspirations to become an elementary
school teacher are now well on their way to becoming a reality. After graduating from
Westhampton Beach High School (Class of 2022), she went on to Marist University, where she
pursued a degree in psychology with a dual certification in elementary and special education,
and an added Birth-Grade 2 certification.

That deep desire to educate others has also come to life through a philanthropic initiative
Abby started when she was still in middle school herself: Pajama Day. Inspired by her quest

to help foster a deeper understanding of autism, in 2017 Abby came up with the creative

idea, developed a Power-Point presentation to pitch it, and invited schools to participate. The
concept was this: anyone who wanted to wear pajamas to school in honor of autism awareness
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unquestionably shapes life for an entire family.

on “Pajama Day” pays a sum of $3. Proceeds are then donated to Anderson Foundation
for Autism in honor of Riley. Since inception, Abby has engaged districts from all over Long
Island and the Hudson Valley, raising over $100,000 in total through this event (so far)!
What's more is that she's helped communities learn about autism and its impact on entire
families and our society.

She detailed the backstory of the popular tradition:

“In April of 2017, | decided to begin Pajama Day as a way to be a part of Riley’s day-to-day life

even though | can’t be with him. | was a part of Girl Scouts at the time, and had seen a lot

of fundraisers organized in my school. It just so happened that | had attended the Anderson

Family Partners meeting where Patrick Paul was talking about the importance of families -

especially siblings - getting involved at Anderson. This is when | had the idea that | could do

something to support my brother from 157 miles away. Riley and | loved being in our pajamas,
so | figured... why not start a pajama
day fundraiser? The next week, |

‘ ‘ We ha\/e seen Riley met with my principal to discuss

the idea. He loved it and gave me
. the go-ahead to begin planning. The
become the happiest ittt
which is Autism Acceptance Month.

ve r‘SiOn Of h i mself and Year 1 was just at my middle school.

The year after that | expanded to my

e njoy SO MucC h SUccess elementary school as well. Each year

thereafter, more and more people
a.t Anderson , , were eager to join in on Pajama Day
. - Abby Edwards - beyond Long Island schools and all
the way to Marlboro Middle School
up here in the Hudson Valley region. Each year | learned how to better communicate with
school administrators, promote the success of the fundraiser, and most importantly, | realized
more and more what a difference this was making - not only for Anderson’s community, but
others as well as we spread awareness. Schools and community members all got involved. So

many friends and family generously donated and supported the cause and continue to get
behind it,” Abby exclaimed.

She continued, “My main goal for Pajama Day has been to educate people about autism. |
specifically focus on this in the school setting through a presentation | provide each year to
participating elementary and middle schools; it covers what autism may look like and how
we can be accepting. Last year | had the most amazing experience and actually got to hang
out at my elementary school for Pajama Day, visiting the classrooms to give this presentation
face-to-face.”

Abby enthusiastically explained that Pajama Day has become her “passion project.” The most
fulfilling aspect of it, she says, is the fact that her efforts benefit her brother and his peers. “I
always want what's best for Riley and for him to have exciting experiences; | love seeing all of
the fun things they're able to do as a result of funds raised through Pajama Day events.”
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Also deeply rewarding, Abby said, are

the “connections | have made and the

life lessons | have learned” along the way.
Coordinating all components of an initiative
like this has given her a remarkable skillset
in communications, marketing, community
relations, development, advocacy, and more.
And the comfort she'’s gained with public
speaking was evident when Abby delivered
her moving, uplifting keynote speech

at Riley’s commencement ceremony at
Anderson in 2023, along with the messages
she’s conveyed during her appearances

on Eliza Bozenski’s “1in 31: Autism Today”
podcast. Despite being a self-proclaimed
“quiet person,” Abby has discovered the
power of using her voice to lift others -
helping to build out an entire community of
support for Riley and countless other autistic
and neurodivergent people.

“I've wanted people to be more aware
and accepting of autism. As Riley’s
overprotective younger sister, | used

to get upset when people would stare

or I'd notice someone making a face or
comment. But then, as | grew up more,

| approached situations like these with

a different mindset. | realized that many
may not know what autism is, what it
looks like, and how to be accepting of

it. As years have gone on, there has
definitely been a shift in awareness as the
autism prevalence rate has gone up - but
| think an important message | would like
to keep communicating is to just be kind.
Being kind goes a long way.”

That empathy which Abby brings to

the world has also undoubtedly been
deepened and strengthened by the
perspective she's gained observing Riley’s
life through the lens of their mother
Sharon Edwards, father Tim Edwards,
stepmother Patricia Cagliostro, and older
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brother Josh. While there are many joyful
moments for the family, the journey has
not been without the difficulties unique to
caregivers who are touched by autism.

“In 2012, my parents had to make the
hardest decision of their life - to move Riley
into his new home on Anderson’s campus.
This was the most challenging time for
everyone in our family. We all knew it was
the best decision for Riley, but of course it
was not easy. | remember how sad | was to
come home from school and no longer be
able to go hang out with Riley all afternoon.
| can imagine how tough it was for Riley,
too, to adjust to a new environment, a new
routine, and new people. Of course | missed
Riley so much, but | had learned that he was
thriving in his new environment.”

C

|
3
8

Abby says that Riley continues to love life at Anderson all of these years later.

“We have seen Riley become the happiest version of himself and enjoy so much success at
Anderson. He thrives on routines, stability, high expectations, and love, and that is exactly
what he gets at Anderson. | am so proud of him. | remember when | was younger, myself or
my parents would always help him buckle his seatbelt. One day, he randomly did it on his

own and | beamed with pride. That is how | feel now when | see him enjoy all of his many
accomplishments. And when Riley graduated from the children’s program in 2023, | was
holding back tears watching him walk alongside his peers to the graduation song. That day was
so special to me - and | was honored to be the commencement speaker at his ceremony.”

Although the backdrops of their lives have shifted as these siblings have turned from children
into adults, Abby remarks that when it comes to her cherished friendship with Riley, “nothing
has changed over the years. We continue to be close, now even more so than ever. As a
Marist student, I've lived much closer to Riley at school than at home, so that has allowed me
to enjoy time with him on some weekends. Our routine is usually the same; we drive in the
car (this is his favorite), go for a walk, get food (usually McDonald’s!), go for another walk, and
then he goes home. One time we went bowling at Spins in Poughkeepsie, which was really
fun. This one-on-one time with Riley is definitely something | enjoy. | love being with him and |
assume he loves being with me too. Every time | go to pick him up he has the biggest smile on
his face.”

While Abby is uncertain in what ways Pajama Day might grow and evolve in the future, one
thing is for sure: she pledges to continue to help cultivate autism acceptance, wherever she
goes - remaining ever-focused on the well-being of Riley, along with autistic and neurodivergent
people everywhere.

And although we know that her family, community, and the thousands of Pajama Day
participants over the years have learned so much from Abby, this younger sister points out
that she's learned even more from her big brother.

“Riley has taught me so many life lessons. Three things that | carry with me every day that |
have learned from him are patience, unconditional love, and acceptance.”

That her brother has shaped Abby’s life in meaningful ways comes through in every statement
and decision she makes. From her choice to pursue teaching to her work enlightening others
and raising funds, Abby embraces her role as a sibling of an autistic individual with wisdom,
clarity, and gratitude. At the root of it all - the special bond she shares with Riley.

“Even though he cannot speak to me, | consider myself his biggest advocate and his
voice,” and added, “l love and value how we're able to connect and understand one
another without words.”

For more information on Pajama Day, visit: andersoncenterforautism.org/pajamaday
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Financial Statements Liabilities and Net Assets

Anderson

2025 Overview LIABILITIES Anderson Centor for Autism

Foundation for Autism oy
. C .. and Affiliates
As we deepen our commitment to Anderson Center for Autism’s mission,
our team continues to prioritize fiscal responsibility, transparency, and A

’ ’ ccounts Payable
accountability. We work to ensure that programs are well-funded and that & Other Liabyilities (348) 3,158,848
every investment we make is aligned with our values.

Fiscal Year Ended 2025 (Unaudited) Benefits Payable 16,669,409
Anderson

ASSETS A|.1derson ) Center for Autism Mortgages/Bonds Payable 19,905,272
Foundation for Autism ore
and Affiliates

Operating Lease 1,949,801
Cash & Cash Equivalents 136,437 10,596,272
Total Liabiliti 348 41,683,330
Investments 10,896,893 27.463,033 ol HianiiHes (348)
Accounts Receivable 15,917989 A
nderson
NET ASSETS Aoderson -
Foundation for Autism Center for Autism
Pledges Receivable 46,198 46,198 and Affiliates
Prepaid Expenses & Other Assets 25,453 2 096,063 Without Donor Restrictions 10,385,972 55,579,245
Betirarment Plan |rvesmems 1362103 With Donor Restrictions /19,357 1,277,941
Property & Equipment, Net 39,351,099 Total Net Assets 11,105,329 56,857186
Operating Lease, Right-of-Use Assets 1,707,759
Total Liabilities
Total Assets 11,104,981 98,540,516 and Net Assets 11,104,981 98,540,516
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11’ The Anderson
Legacy Circle?

We encourage you to consider joining our
community of planned giving donors!

Whether naming Anderson Foundation for
Autism (AFA) a beneficiary of life insurance
policies, retirement plans, and annuities,
or gifting a specific dollar amount or
percentage of your total estate to AFA, you
can establish a lasting heritage that will help
further Anderson’s mission for generations
to come. There are many available vehicles
for giving, all of which can be customized
depending on the charitable interests and
tax situations unique to you or your family
- and our team is here to help make the
process effortless and rewarding.

As part of the Anderson Legacy Circle,
you will also enjoy access to private events,
unique opportunities to share ideas with
Anderson’s CEO and executive leadership
team, and an ongoing chance to expand
personal and organizational impact while
leaving a lasting philanthropic legacy.

Learn more by calling Anderson
Foundation for Autism at 845.889.9594.

: Foundation
OrAutism
LIFELONG LEARNING®

Legacy Cince

GRANTS

Once again, over the past year we secured a number of
grants to support critically important efforts at Anderson
Center for Autism. We are grateful for the generosity

of foundations and philanthropists who recognize the
significance of our work and help us carry out our mission.

Grantors

M&T Bank Charitable Foundation
Ulster Savings Bank Charitable
Foundation

Rondout Savings Bank

Sawyer Savings Bank Charitable
Foundation

JM Kaplan Fund

Jacob & Eugenie Bucky Memorial
Foundation

JM McDonald Foundation

Ken Kaplowitz Imperial Dade
Miles Hodsdon Vernon Foundation
CFHV Nuvance Health Taconic IPA
Science Education Grants

Whole Kids Foundation Garden
Grant Program

NYSDOL Teacher Residency
Program

NYSUT Education Learning Trust
TeachMe Education

Program Support
$83,750

Dental Desensitization

ECHO Autism Learning Community
General Operating Support
Gymnasium Divider

Organic Outcomes Garden Project

Workforce Development

$179,000

Apprenticeships
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Thank You to Our Generous Donors

This list includes those who made monetary or in-kind
contributions between January 1 - December 31, 2025. We
want to thank the Anderson team members, families, board
trustees, neighbors, philanthropists, corporations, and
foundations who continue to support our work. Because of

your collective generosity, we are well-positioned for success

in the next century as well. Our gratitude to all of you.

Supporters
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Mr. and Mrs. Michael Alkoto-Bamfo
Mr. Michael Allen

Ms. Susan Allen
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Mr. Robert Amo

Mr. Robert Michael and Mrs.

Suzanne Amo
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Ananda Mind Body Spirit
Ms. Alasia M. Anderson
Mr. Evan Anderson

Mr. Kenny Anderson
Ms. Michelle Andreala
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Ms. Stephanie Aprea
Ms. Felicia Archer

Mr. and Mrs. Hank Arnold
Ms. Tracy Arra
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Mr. Andrew Austin
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Ms. Maggie Bangs

Ms. Emma Barber

Mr. Douglas Barnard
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Mr. Tyrone Barrett
Alexander Bass
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Ms. Ruth Beckles
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Ms. Shealyn Behrns
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The Benevity Community Impact
Fund
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Mr. and Mrs. John Benjamin
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Mr. and Mrs. Philip Bronzi

Mr. Gregory Brosnan & Mrs.
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Mr. Christopher Brown
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Butler Human Services Furniture
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The Cale Family

Ms. Nicole Calisi

Ms. Alyson R. Camacho
Capital District Physicians’ Health
Plan, Inc.

Ms. Kristine Carl

Mr. Joseph Carlo

Mr. Vinnie Carozza

Ms. Amie L. Caskey

Ms. Cait Cassidy

Ms. Patricia Castaneda

Ms. Guadalupe Castellanos
Ms. Kim Centorani

Mr. Thomas Cerabona

CH Energy Group, Inc.
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Ms. April Chambers
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Charity Gift Certificates

Xavier Charles
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Ms. Kiesha D. Chisholm

Ms. Megan Chodosh

Ms. Leslie Chornoma

Mr. and Mrs. Triffon Chresanthakes
Ms. Veronie Christie

Mr. Thomas Ciero

Ms. Wendy Clarke
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Mr. and Mrs. Dave Coleman
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Connolly Engineering PLLC
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Consigli Construction NY, LLC
Mr. and Mrs. Jeffrey Constable
Mr. and Mrs. William Constable
Kristen Constantino
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Ms. Danielle Depaolo

Ms. Samantha DiDonato

Mr. and Mrs. John DiFilippo

Ms. Gillian Dinardo

Kelly L. Dooley
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E.PC. Sports

Early Childhood Center at MUMC
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East Moriches Middle School

Ms. Laura Eastman-Follis
Eastport Elementary School

Ms. Alecia Edwards

Mr. Josh Edwards

Ms. Miranda Edwards
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Cagliostro

Ms. Rachael Egbert

Mr. and Mrs. Clayton Eisenbrand
Mr. Shamar Ellis
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Emergency One

Mr. and Mrs. Jason Emerson
Empire State University Foundation
Ms. Natalie M. Ergun

Mr. Paul-Hudson Erwin

Ms. Deborah Estrin

Evan Goldstein, LLC

Ms. Nicole Evangelista

Mxia M. Evans

Ms. Madeleine Everhart
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Mr. Thomas Fabian
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Mr. Jason Karadus

Ms. Olecia Karbownik

Mr. Frederick Kardatzke and Mrs.
Joan Jaeger

Ms. Casie Karosos

Mr. Gary Karp

Mr. Spencer Karpin

Nicolle Kaster

Mr. Bari Katz

Ms. Amina Kearney

Mr. Lucas J. Kelly

Ms. Mercy C. Kenduiywa

Ms. H. Patricia Kenny

Mr. Mario T. Kenz

Kiarah Studios

Ms. Janet Kilmer

Mr. and Mrs. Dennis King

Ms. Glenna King

Mr. and Ms. Thomas Kirschner
Ms. Barbara Knaster

Mr. Kevin Koch

Mr. Robert Koch

Mr. and Mrs. Steven Koch

Mr. and Mrs. Michael A. Kolind
Mr. Cameron Kollar

Kevin and Katy Kollar

Mr. and Mrs. Louis and Clair Kollar
Georges Konan

Ms. Amy Wink Krebs

Mr. Rick Krouner

Ms. Lorrie Kruger

Mr. Lee Kyriacou and Mrs. Elizabeth
Barrett

Ms. Jenny LaBatt

A Labodiin

Ms. Rachel Lagodka

Ms. Kaitlinh LaMontagne

Ms. Terpsichore Lampros
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Mr. Pierce B. Langlois

Ms. Kristina L. Lasher
Rachel Lawson

Mr. and Mrs. William Leadbitter
Mr. Phillip A. Leary Jr.

Mr. Gregory Ledgister

Mrs. Deanna Leggio Stofko
Ms. Therese Lemelle and Ms.
Margaret Lemelle

Mr. William Leonardi

Mr. Joseph Leopondo

Ms. Jacqueline Lessard

Ms. Jayne Levy

Ms. Colleen Lewis

Ms. Samantha Lewis

Ms. Shenneille A. A. Lewis
Ms. Shannon Lichten

Mr. James Lidestri

Mr. Michael Lillo

J Lindh

Ms. Debra Litts

Mr. Carl P. Lizaire

Ms. Danielle Lombardi

Mr. and Mrs. Simon Lopes
Ms. LeeAnn Lopez

Ms. Dani Lord

Mrs. Joan Lowell

Ms. Farrah M. Lucas

Ms. Jean Luckman

Mr. Simon Lukeita

Gareth Lydell

Leslie and Basil Lyden
Tondra and Jeff Lynford

M & O Sanitation

M&T Bank

M&T Charitable Foundation
Mr. Christopher W. MacDonald
Erin Mack

Ms. Ashley MacNary

Emily Maduemezia
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Ms. Erin Mahoney

Jeffrey Mahoney

Mr. and Mrs. Joseph Maines
Ms. Vanelys Malave Cruz
Mrs. Laura J. Malek

Ms. Susan Malley

Ms. Philise Manatsa

Mr. and Mrs. John S. March, Jr.
Ms. Stephanie Marchant
Marist University

Marlboro Middle School
Mrs. Kathleen Marshall

Mr. Dennis Martinez
Melanie Maruzzella

Mr. and Mrs. John Maserjian
Mr. Scott Massey

Ms. Megan Matera

P Maurer

Manvin Mayell

Ms. Patricia Mayhew

Mr. Louis Mayshack

Mr. Lewis O. Mbogo

Ms. Jada McBride

Mr. Steven McCague

Ms. Elizabeth M. McCArthy
McCarthy’s Pharmacy

Ms. Nyirah J. McCoy

Mr. James McGeveran & Mrs.
Lindsay Lunnum

Kris McGrath

Ms. Colleen McGuigan

Mr. & Mrs. Matthew and Rachele
McKnight

Ms. Ksha McMillan

Mrs. Judith A McNaughton
Mrs. Meg Meehan

Ms. Nancy Melahn

Veronica Mendez

Mrs. Tracy Menze

Ms. Jessica Mercurio

Ms. Tanyetta Merritt

Mr. and Mrs. Christopher R.
Mertens

Ms. Nicole Messia

Meyer Contracting Corporation
Mid Hudson Valley Federal Credit
Union

Miles Hodsdon Vernon Foundation,
Inc.

Millbrook Vineyards & Winery
Derrick Miller

Ms. Jacqueline M. Miller

Mr. and Mrs. John Miller
Minuteman Press

Mr. Matthew Mirabella

Mr. James Mitchell

Ms. Jennifer Mizrahi

Chinmoy Mondal

Ms. Doreen C. Mondesir-Caesar
Mr. Matthew Moneypenny

Mr. and Mrs. Charles Montleon
Mr. Anthony Moore

Ms. Darlhya M. Morales

Mr. and Mrs. Robert Morano
Ms. Crystal Morgan

Mr. Saul Morgenstern

Mr. Jay Morgenthal

Ms. Ardel V. Morris

Arthur Morris

Ms. Jennifer Morris

Mr. Christopher Morrison

Mr. Michael Morrison

Mr. Richard Morse

Ms. Dail Moses-Taylor

Mr. and Mrs. Robert Mower
Mr. and Mrs. Lesley Mozeson
Ms. Corilye C. Muller

Ms. Emily Mullin

Mrs. Kathleen Murphy

Mr. and Mrs. Kevin Murray

Mr. and Mrs. Matthew Musikar
Ms. Mary Nagujja

Mr. and Mrs. Robin Nahamoo
Ms. Evelyn Nakate

Ms. Mary-Leticia Nalubbo
Ms. Rhoda Nassolo

National Philanthropic Trust
Mr. Joseph Naughton

Ms. Katherine Navarro

Mr. Nicholas Neher

Maura Neill

Mr. and Mrs. Robert Neiman
Mr. and Mrs. Roy Newton
NFP, Inc.

Ms. Tabitha Ngoma
Tafadzwa Ngorima

Ms. Mary C. Nichols

Ms. Sarah N. North

Ms. Amanda Nowak

Joseph Oballa

Mr. Tom O’Brien

Mr. and Mrs. Bob O'Brocta
Ms. Jane Ochanda

Ms. Bevarlyne Ochieng

Mr. & Mrs. Eric and Gracie Ochoa
Mr. Jack Odipo

Mr. Tobias Odondi

Mr. Eddie Odongo

Ms. Jessica O'Hara

Ms. Agatha Ohunta-Okafor
Mr. Catherine Ojwang
Quinter Okello

Mr. Samwel Okello

Mr. Benson O. Okelo

Mr. Edgar Okoth

Teresa Okoth

Ms. Necia O'Neill

Ms. Chrisphine O. Onyango
Mr. Martin J. Onyango

Mr. Mike Onyango

Mr. Alexander E. Ooms
Ms. Bridget O'Reilly

Ms. Janet Orende

Mr. Joshua Ortiz

Mr. Ricardo Ortiz

Mr. Zachary O. Osewe
Ms. Sophia A. Osofsky
Ms. Ursla Ouma

Mr. and Mrs. Gabriel Ovanessian
Page Park Associates, LLC
Mr. William Page

Mr. and Mrs. Richard Paladino, Jr.

Ms. Jessica Palmateer

Ms. Heather Palmer

Pamal Broadcasting

Mr. Ricky Panko

Ms. Amber Papineau

Passkoff & Hannick LLP

Mr. Patrick Paul

Mr. Gregg Paulk

Mr. and Mrs. Michael and Tina
Payeur

Ms. Christina Payne

PayPal Giving Fund

Brianna Peak

Ms. Roghena Peart

Ms. Nicolee Pease

Mr. Thomas Peluso

Mr. and Mrs. Marcelo Penas
Mr. Dean Pendleton

Pepsi Cola of The Hudson Valley
Ms. Sandra Perez

Ms. Ajee L. Perrotta

Mr. Steven Michael Peters

Dr. & Dr. Alan and Jan Peterson
Mr. Rakeem Petway

Ali Phillips

Ms. Jaime L. Phillips

Ms. Pauline Phillips

Ms. Pharichad Phuaree

Ms. Rya Picarello

Ms. Melissa Pioreck

Mr. Daniel Pirrie & Mrs. Barbara
Villalobos

Mrs. Victoria Pistritto

Ms. Ivianna Pittman

Ms. Summer N. Plain

Mr. Claude Porter

Ms. Lainey |. Porter

Ms. Carlene Postles

Mr. Donald Powell

Mr. and Mrs. Richard L. Powell
Mr. Thomas Pratley

Price Chopper Golub Foundation
Ms. Diondra A. Primus

Mr. and Mrs. Anthony Priore

Ms. Cathy Pritchard

Professional Computer Associates
Mr. and Mrs. Alex and Amy
Pucciariello

Mr. Jim Puckette

Ms. Kristin Pulichene

Mr. Kyle Quercia

Mr. Donald Raichle

Ms. Jeanne Raichle & Mr. Roland
Elliott

Mr. and Mrs. Robert Raichle

Ms. Sara Raichle

Ms. Serenity A. Ramirez-Matos
Mr. Marc Rauch

Danielle Raugalis

Mrs. Julie A. Raylor

RBT CPA's LLP

Ready Coffee

Mr. & Mrs. James and Mary Reichel
Ms. Danielle Reid

Ms. Harmony Reid

Mr. Ajiniyaz Reimov & Mrs. Alissa
Morris

Ms. Erica Remkus
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Ms. Diane Remling

Ms. Natalie Reus

Ms. Catherine Reyes

Ms. Margarita Reyes-Bravo
Rhinebeck Bank

Rhinebeck Mercantile
Jordan Ricci

Mr. Craig Rider

Ms. Kylie A. Rifenburgh
Christopher Rios

Rita’s Italian Ice

Ms. Andrea L. Ritchie

Mr. Ricardo Rivera

Jamil Rizqalla

Mr. and Mrs. Richard Rizzo
Ms. Karen J. Roa

Mr. Davon Roach

Ms. Candice Robinson

Mr. Garey Robinson

Mr. Ignatio J. Rodriguez Portal
Ms. Danielle Roff

Mr. Richard Rogers

Mr. and Mrs. Michael A. Rogoff
Mr. and Mrs. Richard Rogoff
Mr. Jayson J. Rojas

Mr. Jeremy A. Rojas
Rashely Rojas

Mr. Travis Rojas

Rondout Savings Bank

Ms. Holly Rosado

Ms. Lori Rose

Mr. and Mrs. Robert A. Rosenfeld
Mr. Josh A. Rosengrant

Ms. Lyn Ross

Mr. Dan Rounds

Ms. Bridget Rouse

Ms. Giulia Rufino

Ms. Ciara Ryan

Ms. Dena Ryan

Ms. Kaitlyn Ryan
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Ms. Kayla Ryan

Mr. and Mrs. Patrick Ryan
Ms. Ann Salazar

Mr. Robert Salisbury

Mr. William Sammis
Marendi Sanchez

Mr. Dondre Sanders
Sandler Giving Fund

Mr. and Mrs. David Sandler
Mr. and Mrs. Glenn Sandler
Mr. and Mrs. Samuel Satterfield
Mr. Kenneth Saunders

Ms. Rasheta C. Saunders
Sawyer Savings

Mr. Gus Scacco

Ms. Tiffany Scanga

Scenic Landscaping

Ms. Danielle Schlang

Ms. Linda Schleede

Ms. Lois Schmidt

Ms. Corina Schreyer

Dr. John Scileppi and Dr. Lynn
Ruggiero

S Scoraklick

Mr. Aaron J. Scott

Mr. Shaquille Scott

Ms. Josephine Sculco

Ms. Kimberly J. Seymour
Mr. Stephen A. Shaffer

Ms. Nya A. Shakespeare
Jordan Sheeley

Ms. Barbara Sheets

Mr. and Mrs. Rusell Shelkowitz
Mr. and Mrs. Ruben Siahaan

Siegrist and Sons Construction Inc.

Ms. Crystal A. Silva
Ms. Eileen Silverman
Ms. Andrina Simengwa
Ms. Taye Simmonds

Ms. Helen Simmons

Mr. & Mrs. Robert and Carol
Simpson

Mr. and Mrs. Craig Simpson
Ms. Paris Sims

Ms. Abbi Sinnot

Mr. and Mrs. Seth Sirota
Scerene Smart

Mrs. Ann Smith

Mr. Eugene Smith

Ms. Itesha J. Smith

Mr. James Smith

Ms. Morgan Smith

Mr. Seamus Smith

Ms. Shannon Smith

Ms. Suzanne Smith

Dr. David Soltanpour

South Street School
Southold Fish Market
Spectrum Designs Foundation
Dr. and Mrs. Robert Speirs
Mr. Isaac Ssali

Ms. Brittany T. Stabell

Ms. Caitlin Staby

Ms. Lizabeth M. Stanton

Mr. Michael Stanziale
StationMD

Mr. Thomas Stears

Mr. Jason Stecher

Stewart’s Shops

Ms. Nicolette Stoliker

Stop & Shop Community Bag
Program

Mr. Ajee Strack Tissiera

Stevi K. Stubbs

M Studer

Dr. and Mrs. Edward J. Sullivan
Ms. Marvette Sumlin

Sunrise Media

Mr. John Sutton

Sysco Food Services of Albany, LLC

Ms. Hope Tangunu

Ms. Dina Tarah

Mr. Bennie E. Taylor llI
TEACHMEducation Group, Inc.
Ms. Joann Tesoriero

Mr. Joseph G Tesoriero

Ms. Adele Thayer

Mr. and Mrs. Greg Theisen

Ms. Deborah Thomas

Mr. Rudolph Thomas

Mr. Tremaine Thompson-Bunsie
Ms. Diane Thure

Mr. Jonathan L. Timmons

John Toledo

Mr. Andrew Tomback

Ms. Tiffany T. Tomlinson-Cooke
Ms. Samantha N. Torre

Mr. and Mrs. Albert Torri

Mr. Peter Traina

Mrs. Darla Trainor

Mr. Trevor Tunison

Ms. Debra A. Tuttle

Mr. and Mrs. Paul Ulaner
Ulster Savings Bank

Ulster Savings Charitable
Foundation

Ultimate Care Assisted Living Mgnt
LLC

United Way of Dutchess-Orange
County

Ms. Yesenia Valentine

Ms. Rebecca A. Valk

Van Norstrand & Hoolihan, CPA
Ms. Brooke Van Wagenen
Vanguard Charitable

Mr. Victor G. Vaughan

Mr. Enrique Vega, llI

Veith Enterprises, Inc.

Mr. Emilio Velez

Ms. Nevaeh Velez

Ms. Jessica Verni

Mr. Arthur Vincie

Mr. John Vitacco

Mr. and Mrs. Peter Vroman
Ms. Anne Walsh

Ms. Sharon Walters

Lispah N. Wanjiju

Ms. Kristin Warren
Kwameesha Warren

Ms. Kristen Watson

Mr. Timothy Watson

Ms. Carol Weber

Ms. Susan Weis

Ms. Shealyn Wells

Mr. Nicholas Wermuth

Mr. Carl A. West

Ms. Deborah West

Ms. Sharon E. West
Westhampton Beach UFSD
Mr. Tyrece Whitaker

Ms. Chante Whitaker-Harvey
Mr. Daniel Whitehead

Mr. James Whitehead

Whole Foods Market Foundation
Robert Wild

Ms. Camille A. Wilks-Morrison
Williams Lumber, Inc

Comile Williams

Tyshe Williams

Ms. Gina Williamson

Ms. Xenia Wilson

Ms. Dora Wilt

Winter Sun & Summer Moon
Mr. Jeffrey Winters

Mr. Lawrence Winters

Ms. Luann Wohlbach

Mr. and Mrs. Joseph Wohlfahrt
Ms. Christine Wolcott

Mr. Aaron Wolff

Ms. Patty Woods

Ms. Carnet Wright-Robotham
Mr. Dallas J. Wynn

Pradeep Yallapragada

Mr. Ray Yeung & Mrs. Veronica Foo
Ms. Delight Young

E. Young

YourCause

Mr. Benny Zaken & Mrs. Grace
Ambrose-Zaken

Ms. Emma Zanelle

Mr. and Mrs. Thomas Zaveski
Noel Zayas

Ms. Katherine M. Zollo

Mr. and Mrs. Gary Zurheide

Supporters In-Kind
Mr. and Mrs. Robert Cusumano
The Edward J. Muto Trust

Mr. Tim Edwards and Ms. Patricia
Cagliostro

Hudson Valley Magazine

Hunter Digital

Pamal Broadcasting

Mr. and Mrs. Marcelo Penas
Rita’s Italian Ice

Sunrise Media

Due to the nature of grant
funding, some awards are
reflected on the Anderson
Foundation for Autism
balance sheet; others on the
Anderson Center for Autism

balance sheet.
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Leadership

Boards of Trustees

Anderson Center for Autism /

Anderson Center Services, Inc.

Philip J. Bronzi - Chair
Julie H. Krieger - 1st Vice Chair

Charles M. Cullen - 2nd Vice Chair

Kathryn Seckler - Treasurer
Joseph J. Hally - Secretary
Dr. Edward Antonio
Richard Arra

Brett Colbert

Loretta L. Donovan

Barry R. Feirstein

Edward Hussey

Peter Jordan Ed.D.

Maulik Trivedi

Emily E. Gambacorta

Eric Gorman

Tondra Lynford

Gentian Shero

Executive Team

Patrick D. Paul, CPA, ERMP
Executive Director/CEO

Tina Covington, PhD
Chief Operating Officer

Athena Angelucci
Chief Human Resources Officer

Eliza Bozenski, LMSW
Chief Development Officer

Jose Castillo
Chief Facilities Administrator
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Anderson Foundation for
Autism, Inc.

Marybeth G. Cale - Chair
Susan E. Brune - 1st Vice Chair
Michelle Almeida - 2nd Vice Chair
Kevin DeHond - Treasurer
Brittany N. Cataldo - Secretary
Jason Emerson

Jason P. Karadus

Daniel J. Lambe

Rachele M. McKnight

Matthew Moneypenny

Dail Moses-Taylor

Christine M. Penas

Anderson Center
International, Inc.
Tondra Lynford - Chair
Susan Angeles - Vice Chair
Kevin J. Kollar - Treasurer
lvana Trellova - Secretary
Samuel Adjorlolo, Ph.D.
Sarah Kisitu Kasule

Lucia Mikurcikova

Kathleen Murphy
Assistant to the Executive
Director

Gregg Paulk
Chief Information Officer

Bill Sammis
Chief Financial Officer

g

-

AT R
4—.1-1'!: it} .: . T .
:a‘anill (e W

- .
- | |

TP

by John Halpern Photography:"




derson
Center
Autism

LIFELONG LEARNING™

A

fo

Anderson Center for Autism
4885 Route 9, PO Box 367
Staatsburg, NY 12580
845-889-4034

NONPROFIT
ORGANIZATION
U.S. POSTAGE

PAID
NEWBURGH, NY
PERMIT NO. 415




